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toughest challenges - 

 Hire a Veteran! 

List your openings with 

JobCenterOfWis-

consin.com 

(We’re working to keep 

Wisconsin working) 
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The American Recovery and Reinvestment Act 

(ARRA) designates spending in over 130 differ-

ent state and federal programs. The American 

Recovery and Reinvestment Act offers enor-

mous opportunities to work together to move 

Wisconsin forward. The majority of the funds 

will flow through existing state programs and 

through existing formulas.  The Wisconsin Of-

fice of Recovery and Investment was created to 

ensure that federal stimulus funds are moved 

quickly to create jobs and invest in long-term 

economic growth in our state.  Their website:  

 http://www.recovery.wi.gov  

has been set up to help take full advantage of 

provisions in the stimulus package and will 

regularly update program descriptions and vari-

ous economic incentives as more information 

becomes available. 

This Website is designed to help: 

Õ Understand where the stimulus funds are 

going within our state and the types of activities, 

projects and programs that will be eligible for 

those funds; 

Õ Understand the processes we will use to 

ensure that Wisconsin is able to capture all of 

the stimulus funds for which the state is eligible; 

Õ Learn about funding requirements and time-

lines; 

Õ Understand the accountability and transpar-

ency steps we will take; 

Õ Receive regular updates on the work of our 

office and the progress we are making. 

For potential recipients of stimulus funds, 

this website will also: 

Õ Help connect you to resources within state 

and federal government for you understand the 

state and federal programs; 

Õ Help you determine if potential projects fit 

the criteria and eligibility requirements for 

stimulus funds; 

Õ Learn about applicable participant require-

ments and timelines; 

Õ Help guide you through the application and 

funding process for eligible projects. 

Businesses in particular may wish to review the 

state Wisconsin Department of Revenue website 

for Tax provisions the ARRA contains that will 

provide significant relief for them. It is esti-

mated Wisconsin business owners will save 

approximately $561 million in federal taxes over 

the next three years. Provisions include Bonus 

Depreciation (estimated at $235 million in Fed-

eral Savings for Wisconsin businesses); Ex-

panded Small Business Expensing (Estimated 

$5.9 million in tax savings); 5-Year Carry back 

of Net Operating Losses for Small Businesses 

(Estimated $25.5 million in tax savings); Defer-

ral of Certain Income from Cancellation of Debt 

(Estimated $298 million in tax savings); Capitol 

Gain Exclusion in Small Business Stock and 

Reduce the Built-in Gins holding period for S-

Corporations.  

While every effort is made to ensure that the 

information is complete and accurate, in some 

cases detailed information about how a program 

is to be implemented is not yet available. As a 

result, our webpage may not be a complete de-

scription of every funding opportunity that is 

available through the federal recovery effort. 

The Office of Recovery and Reinvestment will 

continue to analyze the federal law and will 

regularly update these program descriptions as 

more information becomes available. 

In the meantime, if you have a stimulus project 

idea you would like to share with us, please feel 

free to submit it here.   

If you cannot find a program that fits your spe-

cific needs, there may be other existing local, 

state, and federal programs available to help 

you. For more information about federal imple-

mentation efforts, including funding announce-

ments related to the recovery bill, visit the    

federal governmentôs recovery website at 

 http://www.recovery.gov. 

Wisconsin Office of Recovery and Investment 
Putting people to work.  Rebuilding Wisconsin. Getting the Economy Moving 

http://www.recovery.wi.gov/
http://www.recovery.gov


If your group health plan is subject to Cobra, The 

American Recovery and Reinvestment Act of 2009 

(ARRA) may impact you.  There are new COBRA 

notice requirements that apply if any individual un-

der your plan had a COBRA qualifying event on or 

after September 1, 2008. There are also additional 

COBRA election opportunities for certain individu-

als with qualifying events from  September 1, 2008  

through February 16, 2009. 

For more information on the COBRA provisions and 

notice requirements under ARRA, contact the U.S. 

Department of Labor's Employee Benefits Security 

Administration at: 

1-866-444-3272 

Or  visit  

www.dol.gov/COBRA 

 

The American Recovery and Reinvestment Act of 

2009 (ARRA) provides for premium reductions and 

additional election opportunities for health benefits 

under the Consolidated Omnibus Budget Reconcilia-

tion Act of 1985, commonly called COBRA. Eligible 

individuals pay only 35 percent of their COBRA 

premiums and the remaining 65 percent is reim-

bursed to the coverage provider through a tax credit. 

The premium reduction applies to periods of health 

coverage beginning on or after February 17, 2009 

and lasts for up to nine months for those eligible for 

COBRA during the period beginning September 1, 

2008 and ending December 31, 2009 due to an invol-

untary termination of employment that occurred dur-

ing that period. The TAA Health Coverage Improve-

ment Act of 2009, enacted as part of ARRA, also 

made changes with regard to COBRA continuation 

coverage  
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Utilizing Work Experience Programs can offer Employers many advantages! 

The Office of Eco-

nomic Advisors as-

sists economic data 

users to better under-

stand the relation-

ships between labor 

markets and other 

economic and demo-

graphic specifics.  

The Office helps 

users interpret labor 

force data and focus 

on the issues and 

trends influencing 

employment growth 

in the State of Wis-

consin.   

 

We want to hear 

from you!  

We are conducting a 

survey about the 

County Workforce 

Profiles. The survey 

is easy and takes less 

than 5 minutes to 

complete. Your re-

sponses will help us 

to tailor profiles to 

best meet your needs 

as we prepare for the 

next annual cycle.  If 

you use the profiles, 

please tell us why the 

profiles are valuable 

and if you have any 

recommendations for 

changes.  If you do 

not use the profiles, 

please tell us why 

you do not use the 

profiles and how we 

can meet your needs.  

Thanks! 

 

http://dwd.wi.gov/

oea/county_profiles/

current.htm  

COBRA Continuation Coverage Assistance Under The American Recovery And Re-

investment Act Of 2009 

The Forward Service Corporation and other Job Cen-

ter partnership agencies use work experience pro-

grams to help provide up-to-date skills, establish a 

recent work history, and training to increase job 

placement with area employers. The mutually benefi-

cial program provides employers the opportunity to 

work with potential employees and job clients the 

opportunity and/or the experience to learn and up-

grade their marketability in the workforce. 

Participants are eligible for work experience based 

on the individual agencies program guidelines.  

Some programs offer up to 7 hours a week of work 

experience at non profit agencies.  Other programs 

offer up to 25 hours a week of work experience at for 

profit or non profit organizations.   Placements can 

be anywhere from just a couple weeks to 3 months. 

Additional extensions are available on a placement 

by placement basis. 

Job Center staff will work with the employer and the 

job seeker to find a placement that will meet the 

needs of the job seeker and the needs of the em-

ployer.  The programs are structured in such a way 

that clear expectations are understood by the em-

ployer, participant, and the workforce agency.  Em-

ployee handbook, worksite agreement, timesheets, 

and evaluations help document these employment 

arrangements. 

The work experience employer will train, instruct, 

and monitor the participant just like they do their 

own employees. The program is a cooperative en-

deavor between the business and Job Center program 

to provide on-the-job instruction in a practical work 

setting. The Job Center staff arranging the work ex-

perience will monitor the effectiveness of the overall 

program placement.  The employer pays no wages 

and does not provide the Workersô Compensation 

Insurance.  Both these items are covered by the 

workforce agencyôs program benefits. 

Employers have remarked that the quality of partici-

pants and their work have been good.  This program 

also gives the employer the opportunity to train 

someone and have them contributing to the team, and 

ready to be hired, should the employer need to hire 

additional staff. 

Participants have benefited by developing as a 

worker and demonstrating to employers that they 

have what it takes to be a quality paid employee.  

They gain insight into the working environment, 

valuable job training/knowledge, self-esteem and a 

chance to show their capabilities to employers seek-

ing new workers. 

For more information on Work Experience programs 

or to be a Work Experience site employer, please 

contact: 

John Holzberger, Forward Service Corporation 

 Wisconsin Job Center 

701 Cherry Street 

Green Bay, WI 54301 

Phone: (920) 448-6737    Fax - (920) 448-6765 

E-mail:  jholzberger@fsc-corp.org 

http://www.dol.gov/COBRA
http://dwd.wi.gov/oea/county_profiles/current.htm
http://dwd.wi.gov/oea/county_profiles/current.htm
http://dwd.wi.gov/oea/county_profiles/current.htm
mailto:jholzberger@fsc-corp.org


Northeast Wisconsin Job Centerõs March/April  2009   

Page 3 

JobCenterOfWisconsin.com - Helpful Hints and Reminders 

JobCenterOfWisconsin.com offers Wisconsin employers one of 

the most cost efficient and effective  recruitment tools available.  

It is a no-cost service for employers and job seekers, available 

24/7.  In addition, Job Centers located around the state provide 

job seekers with computer access and assistance in creating a 

résumé or work application.  Understanding some of the features 

of our website will help make the system work for you. 

Login IDs and Passwords  

Each person with your company who needs access to JobCen-

terOfWisconsin.com needs to have his or her own account 

(Login ID and Password).  Everyone will be able to view and 

access the same information, and all job orders. 

Registration is a one-time process.  To register, go to http://

jobcenterofwisconsin.com/ and click on 'My Job Orders' on the 

Employer Tools menu (located in the dark blue menu bar).  

Click on 'Set up an Account' in the orange 'Secure Log In' box.  

Please allow 3-5 minutes to complete the steps, which include 

creating a Login ID and Password for yourself.  Job Center of 

Wisconsin Call Center staff will call you to complete the proc-

ess.  You will then be able to enter, manage, update and remove 

job orders, and search our resume database for candidate pro-

files.  Use http://jobcenterofwisconsin.com/ to login and use 

the system.   

Three reminders about passwords: 

Do not share your Login ID and/or password with anyone.  If 

others need access to Job Center of Wisconsin, each person 

should register and create his or her own username and pass-

word.   

We don't track passwords, for security reasons.  If you have for-

gotten your password, please click the link to "Forget your ac-

count information?" on the DWD/Wisconsin Logon Account 

home page located at 

https://www.dwd.state.wi.us/accountmanagement/.  If you 

did not provide an E-Mail address when you created your ac-

count, or do not remember the E-Mail address you provided, 

please call the DWD Service Desk at (608) 266-7252, Monday 

through Friday during business hours and they will reset your 

password for you.  

Passwords are case sensitive.  (Disney123, disney123 and DIS-

NEY123 are all different passwords.) 

Set up Defaults for Recurring or Standard Information on 

Job Orders 

Employers have the option to create default or standard text on 

their Company Information screens.  Entering information once 

to the Benefits and Application tabs will default that information 

to all open and future job orders, saving you keying time.   

To set up default or standard text for any or all of your sites, 

login on http://jobcenterofwisconsin.com and click on 'My 

Company Information' on Employer Tools in the dark blue 

menu bar, then click on Manage Company Information.  (If your 

company has more than one site, select the site you want to add 

information to.)  Click on the Application tab and enter the in-

formation you would like  defaulted on most or all of your job 

orders.. You may also do this with the Benefits tab to save time 

when entering new job orders.  Even though information will be 

defaulted on job orders, you always have the ability to change 

the information for a specific job order. 

The format for entering job openings on JobCenterOfWiscon-

sin.com is designed to provide detailed information to job seek-

ers so they can determine if they are qualified for your job open-

ing.  A detailed job order also assists employers in receiving 

more qualified applicants. 

Work Site Location 

The information in this section will be used for an enhanced 

geographical job search feature for job seekers, coming during 

2009.  The new search feature, called a proximity search, will 

allow job seekers to search for jobs within a certain number of 

miles of their home.  We do not accept Post Office Boxes as 

Work Site Location addresses - the physical location (street ad-

dress) is needed.  A Post Office Box address diminishes the ac-

curacy of a proximity search.   The physical (street) address will 

be used to determine if your company's job order is included in 

the Search Results for a job seeker using the proximity search 

feature.  For example, if the job seeker wants to see jobs within 

5 miles of her home, the street address determines whether the 

job order appears to the job seeker. The ñWork Site Locationò 

does not appear on the job order.  It will only used to determine 

if the job order should be included in the Search Results when a 

job seeker conducts a proximity search. 

Application Instructions  

It is important that application instructions be correct. AL-

WAYS click on the Preview button on your job order to see it as 

it will appear to job seekers.  This is especially important if you 

have copied an old job order, or have information defaulting 

from your Manage Company Information screens.   If there is a 

specific application deadline, please include it. 

Suppressed Job Listings 

 A suppressed job order does not have the company's name, ad-

dress, or any other identifying information about the employer 

visible to the job seeker. Suppressing a job order protects the 

employer who has a legitimate need for confidentiality.  Sup-

pressed job orders need to be used judiciously, as it is counter 

productive to the effectiveness of a self-service labor exchange.  

Some job seekers may avoid applying for a job when the em-

ployer is not identified.   

To suppress a job order, answer 'no' to the "Do you want your 

company's name, address and telephone number (as shown on 

Company Info tab) to appear on the job order?" question.  It is 

located just under the Application Instructions  header on the 

Details tab (#5) of the job order.  Be careful when entering the 

application instructions, so that your company's identity isn't 

revealed.  Enter instructions regarding the application process, 

such as a fax number, generic E-mail address, or PO Box mail-

ing address.  Clarifying instructions for Call Center staff should 

be entered in the Comments to Call Center Staff text field.  

http://jobcenterofwisconsin.com/
http://jobcenterofwisconsin.com/
http://jobcenterofwisconsin.com/
https://www.dwd.state.wi.us/accountmanagement/
http://jobcenterofwisconsin.com/


Consumer Price Index 

Labor Force Update 
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Snapshot in time -  Active Job Orders and openings listed as of  March 25, 2009 
Statewide                  3,589 Job Orders                  9,016 Job Openings      

Bay Area (10 Counties)       581 Job Orders                  1,329 Job Openings  

Fox Valley Area (7 Counties)    479 Job Orders                   1,196 Job Openings 

 

New Job orders listed in February 2009 & March 2009 {To date} (Does not include jobs uploaded from JobCentral.com) 
                            February 2009     March 2009  (to 3/25/2009)  

State Wide                 3,149 Job Orders          6,706 Job Openings            2,665 Job Orders       5,817  Job Openings            

Bay Area (10 Counties)       474 Job Orders             893 Job Openings                   432 Job Orders          920  Job Openings                

Fox Valley (7 Counties)      461 Job Orders             952 Job Openings                       356 Job Orders          765  Job Openings    

Job Center Job Order Stats: 

Green Bay MSA (Brown, Kewaunee, & 

Oconto counties) February-09 January-09 February-08 

Change from one 

month ago January 

2009 

Change from one 

year ago Febru-

ary 2008 

Civilian Labor Force  171,428 170,294                169,543  1,134 1,885 

    Employed 157,009 157,842                161,030  -833 -4,021 

    Unemployed 14,419 12,452                    8,513  1,967 5,906 

        Unemployment Rate % 8.4% 7.3% 5.0% 1.1 3.4 

Total Nonfarm (NFWS) ***                 162,300              163,500                 165,600  -1,200 -3,300 

    Goods Producing                  34,900                35,600                   37,200  -700 -2,300 

    Service Producing                127,400              127,900                 128,400  -500 -1,000 

    Constr., Mining & Nat. Resources                    6,400                  6,600                     7,000  -200 -600 

    Manufacturing                  28,500                29,000                   30,200  -500 -1,700 

    Trade                  23,300                23,700                   23,800  -400 -500 

    Transportation & Utilities                  10,700                10,800                   11,000  -100 -300 

    Financial Activities                  12,400                12,400                   12,400  0 0 

    Education & Health Services                  21,100                21,000                   20,900  100 200 

    Leisure & Hospitality                  14,600                14,900                   14,700  -300 -100 

    Info., Prof & Bus. Svcs., & Other Svcs.                  24,100                24,200                   24,900  -100 -800 

    Total Government                  21,200                20,900                   20,700  300 500 

        Federal                    1,100                  1,200                     1,200  -100 -100 

        State                    2,400                  2,400                     2,600  0 -200 

        Local                  17,700                17,300                   16,900  400 800 

*** Includes employment with employers located in area.  Estimates are not seasonally adjusted.   

Current month estimates are preliminary.  Totals may not add due to rounding.  Calculations based on unrounded numbers. 

All monthly estimates are subject to annual revisions.     

National (U.S. City Average) 1982-1984 = 100% ChangeClass B/C - Midwest States (1996/1997 = 100)% ChangeClass D - Midwest States (1982-1984 = 100)

U.S. City Average Feb-09 Jan-09 Feb-08 Size 50,000-1,500,000 Feb-09 Jan-09 Feb-08 Size Less than 50,000 Feb-09

All Items 212.2 211.1 0.2% All Items 129.1 128.6 0.1% All Items 196.4

Food & Beverage 219.3 219.7 4.7% Food & Beverage 135.7 136.1 4.9% Food & Beverage 217.1

Housing 217.2 216.9 1.9% Housing 125.6 125.5 1.8% Housing 189.9

Apparel 118.8 114.8 0.8% Apparel 81.7 80.3 1.3% Apparel 116.1

Transportation 169.5 166.7 -11.0% Transportation 124.6 123.6 -11.3% Transportation 152.3

Gasoline (All Types) 166.1 154.5 -35.6% Gasoline (All Types) 174.5 171.6 -36.4% Gasoline (All Types) 146.3

Medical Care 372.4 369.8 2.8% Medical Care 161.2 159.7 2.1% Medical Care 355.6

Energy 178.7 174.6 -18.5% Energy 170.5 170.8 -18.9% Energy 154.2

Source: U.S. Bureau o f Labor Stat is t ics  *Not Seasonally Ad justed

Consumer Price Index - All Urban Consumers (CPI-U) *



USCIS Delays Rule Changing List of Documents Acceptable to Verify Employment Eligibility 

(Employers still must complete a Form I-9 for all newly hired employees) 

WASHINGTONðU.S. Citizenship and Immigration Services 

(USCIS) announced today it has delayed by 60 days, until April 

3, 2009, the implementation of an interim final rule entitled 

ñDocuments Acceptable for Employment Eligibility Verifica-

tionò published in the Federal Register on Dec. 17, 2008.  The 

rule streamlines the Employment Eligibility Verification (Form I

-9) process.  The delay will provide DHS with an opportunity for 

further consideration of the rule and also allows the public addi-

tional time to submit comments. 

Employers still must complete a Form I-9 for all newly hired 

employees to verify their identity and authorization to work in 

the United States.  The interim final rule will amend regulations 

governing the types of acceptable identity and employment au-

thorization documents employees may present to their employers 

for completion of the Form I-9.  Under the interim rule, employ-

ers will no longer be able to accept expired documents to verify 

employment authorization on the Form I-9.  

Employment Eligibility Verification  

Purpose of Form :  

All U.S. employers are responsible for completion and retention 

of Form I-9 for each individual they hire for employment in the 

United States. This includes citizens and noncitizens. On the 

form, the employer must verify the employment eligibility and 

identity documents presented by the employee and record the 

document information on the Form I-9. The list of acceptable 

documents can be found on the last page of the form. 

Rev. 6/5/07. Please note that the revision date can be found on 

the lower left hand corner of the form. No previous edition ac-

cepted. 

Where to File: 

Do not file Form I-9 with U.S. Immigrations and Customs En-

forcement (ICE) or USCIS. Form I-9 must be kept by the em-

ployer either for three years after the date of hire or for one year 

after employment is terminated, whichever is later. The form 

must be available for inspection by authorized U.S. Government 

officials (e.g., Department of Homeland Security, Department of 

Labor, Office of Special Counsel. 

Special Instructions:  

USCIS recently published a rule that makes changes to the Form 

I-9. The revised Form I-9 must only be used on or after April 3, 

2009, the effective date of the rule. More information on these 

upcoming changes to the Form I-9 may be found at: 

http://www.uscis.gov/i-9 

 

I-9 (Rev. 06/05/07NðOnly for use BEFORE April 3, 2009 

http://www.uscis.gov/files/form/I-9.pdf 

I-9 (Rev. 02/02/09 NðOnly for use On and AFTER April 3, 

2009 

http://www.uscis.gov/files/form/I-9_IFR_02-02-09.pdf 
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As more and more businesses are doing business internationally, 

it becomes necessary for employees to understand the cultural 

components of language, both verbal and non-verbal.  Join 

Northeast Wisconsin Technical Collegeôs (NWTC) Global Mar-

ketplace seminar: International Business Communication: Under-

standing Cultural Values & Differences.  This four-hour seminar 

introduces the concepts of culture, hidden cultural values and 

common mistakes made when attempting to communicate across 

cultures.  

 

International Business Communication: Understanding  

Cultural Values & Differences 

Date:  April 17, 2009 

Time: 8:00 a.m. ï 12:00 p.m. 

Location: Green Bay Campus 

Compare American values with those of other cultures 

Learn to use effective communication techniques in the in-

ternational marketplace 

Learn to understand verbal and non-verbal communication 

as it relates to other cultures 

NWTC is also offering Global Trade Finance.  This four-hour 

seminar will assist you with evaluation of financial risks and 

methods and the selection and implementation of the most favor-

able methods of payment to support global activities.   

 

Global Trade Finance 

Date: April 22, 2009 

Time: 12:30 p.m. ï 4:30 p.m. 

Location: Green Bay Campus 

Assess political and economic risks of the target country to 

establish costs and viability 

Learn foreign exchange risk mitigation techniques and re-

quired documentation 

Learn how to research and analyze credit history and pay-

ment capacity of potential global partners 

For more information on these and other NWTC seminars 

 

http://corporatetraining.nwtc.edu/seminars/catalog 

 

  

For questions contact: Marlene Gauthier (800)422-NWTC, ex-

tension 6971 or (920)498-6971 

 

 

http://www.uscis.gov/i-9
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E– Verify Program 

In January, the U.S. Citizenship and Immigration Services 

(USCIS) announced that more than 100,000 employers have 

signed up to participate in E-Verify. Employers have run more 

than two million queries through the system since October 2008, 

and have been able to automatically verify more than 18 million 

workersô eligibility since 1997. E-Verify is an Internet-based 

system operated by the Department of Homeland Security 

(DHS), U.S. Citizenship and Immigration Services (USCIS) that 

allows employers to verify the employment eligibility of their 

employees, regardless of citizenship.  Based on the information 

provided by the employee on his or her Form I-9, E-Verify 

checks this information electronically against records contained 

in DHS and Social Security Administration (SSA) databases. 

USCIS has launched major enhancements since E-Verifyôs in-

ception to improve the accuracy of the systemôs automatic confir-

mation processes, including verifying naturalized citizens di-

rectly with USCIS records. Currently, approximately 96.1 per-

cent of qualified employees are cleared automatically by E-

Verify, and  99.6 percent of all work-authorized employees are 

verified without receiving a tentative non-confirmation or having 

to take any type of corrective action. USCIS plans to make addi-

tional enhancements in 2009 to E-Verify and the employment 

authorization process, including amending the list of acceptable 

identity documents workers may present to employers to verify 

employment eligibility and adding passport data and photos to 

the system to reduce identity theft. 

How much will it cost my company to enroll in E-Verify?  

Nothing; E-Verify is free. It is the best means available for de-

termining employment eligibility of new hires and the validity of 

their Social Security Numbers.  Employers can register for E-

Verify on-line at:   www.dhs.gov/E-Verify.  

 Eï Verify  Requirements  for Federal Contractors 

Federal contractors and subcontractors will be required to begin 

using the U.S. Citizenship and Immigration Servicesô E-Verify 

system starting May 21, 2009, to verify their employeesô eligibil-

ity to legally work in the United States.    

The new rule implements Executive Order 12989, as amended by 

President George W. Bush on June 6, 2008, directing federal 

agencies to require that federal contractors agree to electronically 

verify the employment eligibility of their employees.   The 

amended Executive Order reinforces the policy, first announced 

in 1996, that the federal government does business with compa-

nies that have a legal workforce. This new rule requires federal 

contractors to agree, through language inserted into their federal 

contracts, to use E-Verify to confirm the employment eligibility 

of all persons hired during a contract term, and to confirm the 

employment eligibility of federal contractorsô current employees 

who perform contract services for the federal government within 

the United States. Federal contracts awarded and solicitations 

issued after May 21, 2009 will include a clause committing gov-

ernment contractors to use E-Verify. The same clause will also 

be required in subcontracts over $3,000 for services or construc-

tion. Contracts exempt from this rule include those that are for 

less than $100,000 and those that are for commercially available 

off-the-shelf items. Companies awarded a contract with the fed-

eral government will be required to enroll in E-Verify within 30 

days of the contract award date. They will also need to begin 

using the E-Verify system to confirm that all of their new hires 

and their employees directly working on federal contracts are 

authorized to legally work in the United States 

Why do federal  contractors have to enroll in E-Verify? 

On June 6, 2008, the President issued Executive Order 13465 

ñEconomy and Efficiency in Government Procurement through 

Compliance with Certain Immigration and Nationality Act Provi-

sions and the Use of an Electronic Employment Eligibility Veri-

fication System,ò providing that ñExecutive departments and 

agencies that enter into contracts shall require, as a condition of 

each contract, that the contractor agree to use an electronic em-

ployment eligibility verification system designated by the Secre-

tary of Homeland Security to verify the employment of: (i) all 

persons hired during the contract term by the contractor to per-

form employment duties within the United States; and (ii) all 

persons assigned by the contractor to perform work within the 

United States on the federal contract.ò  The Federal Acquisition 

Regulation (FAR) was therefore amended to require federal con-

tractors to use E-Verify, which is the system designated to imple-

ment the Executive Order. 

All employers, including federal contractors, may enroll in E-

Verify at any time without waiting for the effective date.  Under 

the final rule, employers are required to enroll in E-Verify if and 

when they are awarded a federal contract or subcontract that re-

quires participation in E-Verify as a term of the contract. Enroll-

ing now may help you become familiar with the system and may 

make it easier for you to use E-Verify if and when you are 

awarded a federal contract.  Verification of employees through E

-Verify is limited to new hires only, unless you are a federal con-

tractor who has been awarded a contract on or after May 21, 

2009. 

If you have already enrolled in E-Verify and you are awarded a 

federal contract after May 21, 2009, you will need to update your 

company profile through the ñMaintain Companyò page once the 

contract has been awarded.  Once you designate your organiza-

tion as a federal contractor, all E-Verify users at your company 

will need to take a federal contractor tutorial that explains the 

new policies and features that are unique to federal contractors. 

 


